THE WASHINGTON STATE BOARD OF EDUCATION

A high-quality education system that prepares all students for college, career, and life.

SCHOOL DISTRICT REQUESTS FOR TEMPORARY WAIVER
OF CAREER- AND COLLEGE-READY GRADUATION REQUIREMENTS

July 2015
Requesting Date of Date of Proposed
School Application School Board Graduating
District Resolution Class for
Implementation

Aberdeen 5/19/2015 5/21/2015 2021
Chimacum 5/4/2015 5/27/2015 2021
Darrington 6/23/2015 6/23/2015 2021
Eatonville 5/19/2015 5/13/2015 2021
Franklin Pierce 3/12/2015 2/10/2015 2021
Hoquiam 6/2/2015 6/2/2015 2020
Lake Stevens 5/29/2015 5/27/2015 2021
Mossyrock 5/22/2015 5/18/2015 2021
Ridgefield 1/27/2015 2/10/2015 2021
Rochester 6/26/2015 6/10/2015 2021
Toledo 6/4/2015 5/21/2015 2021
West Valley (Spokane) 6/30/2015 6/24/2015 2021
White Pass 5/11/2015 5/11/2015 2021

Prepared for the July 7-9, 2015 Board Meeting
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CHIMACUM SCHOOL DISTRICT NO. 49
Requesting Graduation Requirements Waiver of Core 24

RESOLUTION NO. 2015-3

A RESOLUTION, of the Board of Directors of the Chimacum School District No. 49, Jefferson County, State
of Washington, requesting a graduation credit waiver from the Washignton State Board of Education allowing
the district to maintain a 23 credit graduation requirement for the graduating classes of 2019 and 2020; and

WHEREAS, the State Board of Education is directing districts to implement additional graduation
requirements as per the legislative directive in 2010 and revised in 2014 known as CORE 24; and

WHEREAS, the Board of Directors of the Chimacum School District No. 49, has researched the implications
of the additional credit requirements and believes there will be a significant negative impact on the district

financially and logistically if the graduation requirements are increased to 24 credits in the next two years for
the classes 0f 2019 and 2020;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Chimacum School District No. 49,
that the Chimacum School District is requesting a graduation requirement waiver of the 24 credits for the
graduating classes of 2019 and 2020 allowing the district to maintain the graduation requirement of 23 credits
for these classes;

ADOPTED by the Board of Directors of Chimacum School District No. 49 at an open public meeting held on
May 27, 2015, notice of which was given as required by law, the following directors being present and voting

therefore.
BOARD %\m

dlail\

C@«AS%, I

Sup intendent/Secretary to tfrc Board
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Application

Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1.

Name of district: Chimacum

2. Contact information

Name and title: Whitney Meissner, Chimacum High School Principal
Telephone: 360-732-4090 x265
E-mail address: Whitney_meissner@csd49.org

3. Date of application: 5/4/2015

4.

5.

Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

Our district currently requires 23 credits to graduate. In previous years, we have
provided the opportunity for students to earn up to 2.0 credits prior to beginning high
school. This has been reduced to 1.0 credits, and only for advanced math students. This
is an equity issue our school and district needs to address. In addition, with the changes
to testing requirements being so drastically different and no baseline or longitudinal data
available to provide support, we would like two years to prepare for meeting the
changing requirements in support of our students.

In past years, students in 8" grade took Pacific Northwest History (PNWH) for a full year
in 8" grade. During the 2014-15 school year, and again in 2015-16, the middle school
changed its schedule, reducing what formerly was annually 180 hours of PNWH to
having it integrated into Humanities, a combined LA/SS course. PNWH no longer
appears on student academic records, and in consultation with the middie school
principal, we determined only a “met requirement” designation was appropriate where in
the past students could request a .5 high school credit for the course.

In addition, only about 30% of 8" graders take a high school credit-bearing math course
(Algebra or Geometry).

Further, in previous years, our school was able to offer a two-week summer school
program called “Freshman Academy” which allowed students to get a jump start into
high school and earn .5 credit. This program was discontinued due to lack of funding.

Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

They are noted above. In addition, we are a small, rural school district, and with the drastic
changes to Highly Qualified Teacher regulations, we are having difficulty filling some teaching
positions, particularly for our Focus Program, the intervention program that supports students
who are credit deficient. With limited economic base and expensive homes in our community, it

Temporary Waiver from High School Graduation Requirements Application
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is difficult to attract teachers who are highly qualified in multiple content areas, a necessity in
our small school

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

O Class of 2020
Class of 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

We already provide the opportunity for students to earn 24 or more credits through our
school and community programs. We have increased the number of students taking
courses through Skills Centers and through online remedial/credit recovery options.

We offer credit retrieval summer school and will continue to do so.

In addition, we have applied for and been accepted to offer the Bridge to College
program in English and math.

We intend to apply to become an Open Doors school, but will need time to implement
the program with fidelity.

Finally, we need the next three (2015, 2016, 2017) years of SBAC data to allow us to
see how our students are learning over time. This will allow us to prepare well for the
Class of 2021 with regard to these new requirements.

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.

L e e ————————————————— e —————
Temporary Waiver from High School Graduation Requirements Application
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Application
Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

—_—

Name of district: Franklin Pierce Schools

2. Contact information
Name and title: Carolyn Treleven, Executive Director of Teaching and Learning
Telephone: 253-298-3006
E-mail address: ctreleven@fpschools.org

w

Date of application: 3/12/2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

Our current academic supports and counseling systems are structured to meet the
existing 22 credit graduation requirement. Our district’s challenge with on-time
graduation is credit deficiencies. Additional time will allow for more comprehensive
planning and implementation of supports as we move toward the 24 credit requirement.

o

Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

We need to do a comprehensive analysis of what staffing alterations, scheduling shifts, and
budget and resource needs are necessary for us to be able to implement the full 24 credit
requirement for all students.

Our efforts will include:
e Additional lab sciences to meet the needs of the third credit of science;
e Increased world language opportunities, potentially at the middle school level as well; and
¢ Development of additional math, science, and CTE courses.

In addition, we have not had time to adequately communicate to parents, students, and
our community about how our district plans to meet the new 24 credit graduation
requirement. This is a major change and students will no longer have as much flexibility
in their schedules. Students and parents need to have a clear understanding of the
options available under the career and college ready graduation requirements.

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

1 Class of 2020
Class of 2021

Temporary Waiver from High School Graduation Requirements Application



7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

o Develop and initiate a comprehensive communication plan for students, parents, staff, and
community members. Implement strategies to communicate to a broad-based audience
to aid in the understanding of the new requirements.

o Develop and implement a professional development plan for counselors and teaching
staff. Deepen the understanding of student options and requirements.

o Continue efforts on early identification of students who are struggling. Provide appropriate
supports for academic success and credit retrieval.

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.

Temporary Waiver from High School Graduation Requirements Application
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HOQUIAM SCHOOL DISTRICT NO. 28
RESOLUTION NO. 15-03
A Resolution Supporting the Application for a

Temporary Waiver from High School
Graduation Requirements

WHEREAS, RCW 28A.230.090(1)(d )(ii) authorizes school districts to apply to
the State Board of Education for a temporary waiver of up to two years from the 24-credit
career and college ready graduation requirements directed by Chapter 217, Laws of 2014
(E2SSB 6552); and

WHEREAS, implementing the 24-credit requirement for 9™ Graders in the Fall
of 2015 (graduating Class of 2019) will have a staffing, curricular and budgetary impact
which the District has not had time to fully analyze;

WHEREAS, the District desires for the new graduation requirements to be
meaningful and attainable to students and needs additional time to fully communicate to
students and parents the various ways that the 24-credit requirement can be met through
the Personalized Pathway requirement;

WHEREAS, the new requirement will require additional time to address;

NOW, THEREFORE BE IT RESOLVED by the Board of Directors of Hoquiam
School District No. 28, Grays Harbor County, Washington, does hereby request a two-
year waiver with the new state graduation requirements going into effect for the Class of
2021.

ADOPTED this 2nd day of June, 2015

Hoquiam School District No. 28
Grays Harbor County, Washington
Board of ]%irectors

P " N
( Jok S G

’ .\"’4&”‘ ‘u-—. t""ﬁ—:‘

President

.

Dirbctor

Director

Director

Attest: M %J %

Secretary, Board of Directors
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Application
Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district; Hoquiam School District

2. Contact information
Name and title: Mike Parker, Superintendent
Telephone: (360) 538-8235
E-mail address: mparker@hoquiam.net

3. Date of application: June 2, 2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

We are requesting a waiver to delay the implementation of the 24-credit requirement for
several reasons:

1. Staffing that will be required to implement the new 24-credit requirement
needs further study. This will require time and collaboration with the Hoquiam Teacher
Association. We must review our high school master schedule and class offerings to
make sure the requirements can be met. Implementing the new requirement will also
include discussions and support from our grade 6-8 Middle School. Again, this will take
time and resources as we align their class offerings with the high school class offerings.

2. We offer a K-12 online school called HOMELINK. This school is comprised of
nearly 100 students who earn credits that lead to graduation. The new 24-credit
requirement must be implemented at HOMELINK as well. The staff at HOMELINK will
need the time to align classes and courses that will meet the new expectation.

5. Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

There are several impediments preventing an immediate transition to the 24-credit
requirement:

1. The biggest impediment at this point is the unknown legislation surrounding
our state assessments. As of this application the legislators have just gone into their
second Special Session. Will there be more changes with the Smarter Balanced
Assessment and graduation?

2. Staffing to the new requirement is also an impediment, particularly in this
region. Highly qualified teachers are required in math, science and special education.
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The increase in World Language credits will also challenge our system. In this region
despite our more aggressive efforts to recruit, there is a shortage of teachers needed to
meet this new requirement. We'll need time to recruit and train new teachers.

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

v Class of 2020
v Class of 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

The Hoquiam School District is in the process of improving teaching and learning
throughout the district. We need time to continue with these efforts that will lead to a Hoquiam
graduate who is career and college ready.

A highly trained teaching staff with a Principal who is well informed combined with a
counseling department that understands what it takes for a student to be career and college
ready is our goal. Again, we’'ll need the time to identify best practices and implement these
strategies. Professional development will be a key component to our plan.

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.
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Inspliring Excellence Lake Stevens School District | 12309 22nd St. NE | Lake Stevens, WA 98258-9500

425-335-1500 (office) | 425-335-1549 (fax)
&7

LAKE STEVENS
School District RESOLUTION NO. 7-15

Application for a Temporary Waiver
from High School Graduation Requirements
Under Chapter 217, Laws of 2014

WHEREAS, the Washington State Legislature passed E2SSB 6552, which increases
the number of credits required for graduation to 24 for the Class of 2019; and

WHEREAS, the Washington State Legislature and State Board of Education provide for
a procedure for school districts to request a waiver and delay implementation of the
24-credit requirement; and

WHEREAS, the Board of Directors and a district committee made up of administrators
and certificated staff have discussed this issue at great length and have carefully
considered the necessary time and resources required to implement the new
requirements in a reasonable manner; and

WHEREAS, the Board of Directors of the Lake Stevens School District is requesting a
temporary waiver for the reasons set forth in The Washington State Board of
Education Application for a Temporary Waiver from High School Graduation
Requirements Under Chapter 217, Laws of 2014;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Lake Stevens
School District in accordance with RCW 28A.230.090(1)(d)(ii); the District is requesting
a temporary waiver from the Career and College Ready Graduation Requirements for
the graduating classes of 2019 and 2020.

ADOPTED by the Board of Directors of Lake Stevens School District No. 4, Snohomish

County, Washington, at a regular open public meeting held on_May 2% 2015.

ATTEST j ? ; / Z, 6/

Secretary to the Board of Directors

Our students will be contributing members of society and lifelong leamers, pursuing their passions and interests in an ever-changing world.
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Application
Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1.

Name of district: Lake Stevens School District

Contact information:

Name and Title: Amy Beth Cook, Superintendent
Telephone: 425-335-1502

E-mail address: amybeth cook@lkstevens.wednet edu

Date of application: 5/29/2015

Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

The Lake Stevens School District has always established rigorous graduation requirements that
are higher than those required by the State. We currently require 23.5 credits. However, as we
have begun to consider all the ramifications of this change, we have come to realize the
magnitude of the many programs, practices, courses, credit opportunities and policies that must
be in place and/or updated to ensure that all students are able to graduate on time, college and
career ready.

Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

=  Several program changes will need to be made to accommodate the new requirements that
will impact science, CTE, World Languages and electives. As a result, staffing may be
impacted and will need to be adjusted.

e 24 credits, specifically targeted, in a six-period day severely limit the opportunities for
students to explore a variety of courses to determine their passions and interests.
Additionally, opportunities for struggling students to take courses that support them will limit
their opportunities further. Exploration of alternative schedules to the traditional six-period
day needs to occur.

s  Currently there are very few opportunities for credit retrieval and no opportunities for
students to take full courses online.

All of these issues take time to plan and funding to implement.

195



6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

Class of 2020
X Class of 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

a) Develop free and accessible credit and credit retrieval options for students.

b)  Explore options for alternatives to the six-period day that provide students the opportunity
for more experiences and opportunities throughout their school career.

c}  Create locally determined Personal Pathway Requirement options.

d)  Address budget and staffing implications created as a result of the new requirements.

e) Develop a comprehensive communication plan for students, parents and staff that fully
explains the new requirements and clearly articulates pathways, interventions and
supports for students.

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.
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Application

Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district: Mossyrock School District

2. Contact information
Name and title: Karen Ernest, Superintendent
Telephone: 360-983-3181

E-mail address: kernest@mossyrockschools.org

3. Date of application: May 22, 2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

Mossyrock School District is requesting a waiver to delay implementation of career and college
ready graduation requirements in WAC 180-51-068 for the classes of 2019 and 2020. We are
requesting the waiver for the following reasons:

o Our district needs extra time to implement and refine systems to meet the new 24 credit
requirements district-wide. We need the additional time to effectively allow students,
especially our Academy students, to transition, without penalty, and assure systems are in
place to support students’ path to graduation.

e By delaying the implementation of the Core 24, we will be able to develop a comprehensive
communication plan to better communicate the new graduation requirements—the credit
requirements for students in Mossyrock Academy and specific course requirements for
students in Mossyrock High School. Parents and students must understand the rationale
and need for the Core 24-credit graduation requirement. By developing a strategic
communication plan, we can better ensure that our families and staff are prepared for these
changes and that all students are supported in their work toward these new graduation
requirements.

5. Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

The impediments that prevent successful implementation of the career and college ready
graduation requirements are:

Temporary Waiver from High School Graduation Requirements Application
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o For Mossyrock Academy, our current academic supports and counseling systems are
structured to meet the existing 20 credit graduation requirement. Our district's challenge with
on-time graduation is credit deficiencies. Additional time will allow for more comprehensive
planning and implementation of supports.

o We have not adequately communicated to parents, students, and our community about how
our district plans to meet the new Core 24-credit graduation requirement. This is a major
change for students, especially those enrolled in Mossyrock Academy. Parents and students
need to have clear information.

o Although the number of credits required to graduate from Mossyrock High School exceeds
24 credits, the specific credits required for implementation of the Core 24 will require a
restructuring of course offerings and a reorganization of teacher assignments.

e Mossyrock School District will need 2 years of additional time to resolve all of these
impediments and to communicate to parents, students, and our community. Additionally, we
need further time to test and implement systems to ensure student success.

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

X Class of 2020 for Mossyrock High School (Hopefully, we will be able to implement for
the Class of 2019.)

X Class of 2021 for Mossyrock Academy
X Class or 2021 for the District as a whole

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

o Implement K-12 Career and College Readiness. Work towards district initiatives preparing
all students to meet the 24 credit career and college ready standards.

¢ Restructure the time, course offerings, and teacher availability to students in Mossyrock
Academy, our on-line program.

o Reassign teachers to specific subject areas to meet the Core 24 requirements. This could
also involve hiring teachers with additional endorsements.

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.

Temporary Waiver from High School Graduation Requirements Application
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RIDGEFIELD SCHOOL DISTRICT NQ. 122
BOARD OF DIRECTORS

RESOLUTION NO. 2014-2015-007
A resolution fo apply to the Siate Board of Education for a temporary waiver from high schoal
graduation reguirements under Chapter 217, Law of 2014, as allowed under WAC 180-51.068 {(ib

Whereas, RCW 28A 230.090(1 }{d)(ii) authorizes school districis to apply 1o the State Board of
Education for a temporary waiver from college ready graduation requirements directed by

Chapter 217, Lows of 2014 (E28SB) beginning with the graduating class of 2020 or 2021 instead
of the graduvating class of 2019;

Whereas, a temporary waiver will alow district staff and students to more adequately prepare
for the new praduation requirements;

Whereas, a temporary waiver will also allow more time for the district to address facility and
_ staffing needs to accommodate the added graduation requirements;

Therefore, Be It Resolved that the Board of Directors for the Ridgefield School District

No. 122 requests a twa year waiver from the college rendy graduation requirements to begin
with the graduating class of 2021 instead of the class of 2019,

APPROVED by the Board of Directors of Ridgefield School Distriet No. 122, Clark County, Washington
at an open public meeting thereof held this 10" day of February, 2015,

Attest:

RIDGEFIELD SCHOOL DISTRICT NO. 122

Q BOARD OF DIRECTORS

Dr. Nathan McCann, Superinte

IS o

w-Tiullickson, President
i

¥

Kgp;éésg.g@
B
=

N

Steve }iadosc\g'ic" , Dirégtor

j !
] i
i i1

Jeff Vigue

y

Becky Greenwald, Director
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Application

Please complete in fuill. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district: Ridgefield Schooi District

2. Contact information
Name and title: Tony VanderMaas, Principal
Telephone: 360.619.1320
E-mail address: tony.vandermaas@ridge k12.wa.us

3. Date of application: 1/27/2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

The Ridgefield Schoot District is seeking a waiver to delay implementation of the career
and college ready graduation requirements to allow time to prepare and maintain
rigorous expectations, adjust staffing and scheduling, and prepare comprehensive
guidance and counseling to communicate with all stakeholders, It is important to us that
any change is done in a thoughtful, organized manner. We believe it will be most
beneficial for student achievement and post-high school readiness to take the extra two
years to prepare.

5. Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

There are several impediments that our district is working through before we can fully
implement the new graduation requirements well.

1. Ridgefield High School has required a stringent set of graduation requirements for
many years. We are committed to providing and encouraging students to engage in
a rigorourous course of study. We need additional time to identify and create the
right guidance model for equivalency crediting, particularly in math and science.

2. As a district, we are committed to running a thriving STEM program. District-wide,
our teachers are working through aligning curricuium with Next Generation Science
Standards. it is imperative that teachers and administrators have the appropriate
time and resources to create a system that allows students maximum choice,
preparation, and rigor. This will require collaboration between our middie and high
schools.

3. Personalized Pathways will need increased guidance at a middle schoot level. That
will take significant alignment of a 7-12 comprehensive guidance and counseling
program. That too, will take extended time and collaboration. A very large
impediment is that the middle schoo! counselor will be on maternity leave. Missing
the resident middie school expert, our team will need the additional time to come up
with an effective system to provide information and guidance.
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4. \We operate with a student-driven master schedule. The graduation requirements put
even more responsibility on students to make decisions about their course
enroliments. The extra time will allow for thorough analysis of our staffing and
master scheduling, in an effort to predict and respond to student needs.

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

O Class of 2020
Class of 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

There will be ongoing collaboration and planning with multiple different teams - district level
leadership, high school administration, district counseling, Science and STEM teachers, student
needs personne! (High School and Beyond Coordinator and Credit Recovery teacher). All of
these teams are committed to providing students with the most preparatory and effective high
school experience.

1. Create personalized pathways and collaborate with the middle school counselor to
determine best way to engage and educate 7" and 8" graders about their post high
school choices and high school enrofiment. We will also look more thoroughly at
using online tools to monitor and classify students as a way to proactively provide
information and opportunities as outlined by their PPR.

Realign 7-12" grade science and STEM courses with NGSS.
tdentify and expand credit recovery opportunities and credit equivalencies.

Predict student PPR needs and work through a master schedule and staffing as
appropriate,

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.

- e ra Waiver from High Schol Graduatio Requirements Application
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SURERINTENDENT
2724 5 HILLHURST ROAD DR NATHAN MCCANN
RIDGEFIELD, WA 98642

TEL 2360 619 1300 BOARE OF DIRECTORS
DISTRICT ¢ “JEFF VIGUE

FAX 35.'0 619 1397 DISTRICT 2 JOSERH VANCE

www.ridge k12.wa.us DHSTRICT 3 - STEVE RADQSEVICH

EHSTRICT 4-BECKY GREENWALD
DESTRICT § - 5COTT GULLICKSOM

~COMMUNITY SCHOOLS ©

Grear Resutrs

Board Members
Direrior Steve Radosevich commented on the Littde Lesgue volunteer cleanup project of the bam at
Ridpefield High Schooi, Director Jeff Vigue conimented en Legislative House Bill 1932 Transfer of Schoot
Dristrice Territory spensored by Legislative Representtive Liz Fike.

Superiniendent - Dy, Nathan McCann
Dr. Nathan MeCann informed the Board an various activities and events taking place in the school distriet
and community. He highlighted Legislative House Bill 1952 Transfer of Sehool District Territory,
Ridgefield Youth Ans Month March 131, 2015, “Pro-kindness “anti-builying program at Seuth Ridge
Elementacy School, Ridgefield Community Service Day Fehruary 21, and joint planning meeting with City of
Ridgefield, YMCA, and Ridgefield School District.

Dr. McCann thanked Mr. Terry Hurd and The Historic Sportsman’s Restaursnt and Lounge for s gencrous
and continual support to the Ridgefield Community and for being a valued partner to the Ridgefictd Schaol
District, Mz, Hurd was unable 1o attend the meeting and wil be recognized at a later date.

The Baord recessed for five minutes then resumed the regular mecting,

QLD BUSINESS ~Action

None

NEW BUSINESS ~Action
Approve Notice to Cancel Regular Board Meeting on Tuesday, February 24, 2015

Motion was made by Dircctor Jeff Vigue Board approve Notice to Crneel Regular Board Meeting on
Tuesday, February 24, 2085, seconded by Director Becky Greenwald, There was no discussion, Al
members voted in fuvor of the motion, Motion carried.

Approve Resolution No, 26(4-2015-003 South Ridge Construction Acceptance as Complete
Motion was made by Dircct Jeff Vigue Board approve Resolution No. 2014-2015-003 South Ridge
Construction Acteptance os Complete, seconded by Director Becky Greenwald, There was a hrief
discussion. All members voted in favor of the motion. Motion carmied.

Approve Resolution No. 2014-2015-004 Union Ridge Construction Acceptance as Caomplete
Motion was made by Direetor Jeff Vigue Board approve Resolution No. 20§4-2015-004 Union Ridge
Construction Accepiance as Complete, seconded by Director Becky Greenwald, There was no discussion.
All members voied in favor of the motion. Motion carried,

Approve Resolution No. 2014-2015-005 Seuth Ridge Building Commissioning Repori Approval
Motion was made by Dircctor beff Vigue Board approve Resolution Na. 2614-2015.005 South Ridge
Construction Acceptance as Complete, seconded by Director Joe Vence, There was a brief discussion, All
members voted in favor of the motion. Motion carried.

Approve Resalution Mo, 2014-2015-006 Union Ridge Building Commissioning Report Appraval
Motion was made by Director Jeff Vigue Board upprove Resolution No. 2014-2015-006 Union Ridge
Construction Acceplance as Complete, seconded by Director Joe Vance, There was no discussion, All
members voted in favor of the motion. Maotion carried.

Apprave Resolution No. 2014-2015-007 Requesting Temporary Wuiver from High School Graduation Requirements
for the gradueating class of 2019 and 2020
Motion was mude by Director JefT Vigue Board approve Resolution No, 2014-2015-007 Requesting
Temporary Waiver from High Schoot Graduation Requirements or the gradunting class of 2019 and 2020,
seconded by Director Joe Vance, There was a briel discussion, Al members voted in favor of the motion.
Maotion carried.

Regilar Mecting Minutes

12,400,413

Fuge 3 of 4
Stdgefiend Sehool Divelen 3120 complies with ofl state anc fecderst rfes and mgelition s snd provides equat FERIREY in progEnv snd employment and doas nof uslpefully discdmingte on the bows of e,
cafar, natianal origiclanguage, madisl statur, VMRS © $tatut, dex devusd orientationingduding gendel"eipresston o ey, creed, religlon, sge, vetersh o sy s, disabitiy: ¢ the uxe of 8 yransd
tog pulde or service animal by 3 person whho 2 disaoity, and powices equat access o the Boy Scouts of Ameics snd @er designaied youth @oups, Ridoefinid School Ol will 2i30 e3he SIERS to astive
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TOLEDO SCHOOL DISTRICT NO. 237
116 RAMSEY WAY
PO BOX 469
TOLEDO, WA 98591

(360) 864-6325+ (360) 864-6326 FAX
SUPERINTENDENT

SHARON BOWER

BOARD OF DIRECTORS

HEIDI BUSWELL
JERAD BUSWELL
BRAD DYKSTRA
DALE KOTH
BILL. MOORE

RESOLUTION 2014-15-14
TEMPORARY WAIVER FROM HIGH SCHOOL GRADUATION REQUIREMENTS

A resolution of the Board of Directors of the Toledo School District No. 237 to apply to the State Board of

Education for a temporary waiver from high school graduation requirements under Chapter 217, Law of
2014, as allowed under WAC 180-51-068(11).

WHEREAS, RCW 28A.230.090(1)(d)(ii) authorizes school districts to apply to the State Board
of Education for a temporary waiver from college ready graduation requirements
directed by Chapter 217, Laws of 2014 (E2SSB) beginning with the graduating
class of 2020 or 2021 instead of the graduating class of 2019;

WHEREAS, a temporary waiver will allow district staff and students to more adequately
prepare for the new graduation requirements;

WHEREAS, a temporary waiver will also allow more time for the district to address scheduling,
staffing, and Personal Pathway Requirement needs to accommodate the added
graduation requirements;

THEREFORE, be it resolved that the Board of Directors for the Toledo School District No. 237
requests a two year waiver from the college ready graduation requirements to
begin with the graduating class of 2021 instead of the class of 2019,

BY ORDER OF THE BOARD OF DIRECTORS OF THE TOLEDO SCHOOL DISTRICT DATED
AND SIGNED THE MAY 21, 2015.

HEIDI BUSWELL, CHAIRMAN

@BUSWELW

D OTH, MEMBER

S e

BILL MOORE, MEMBER

g & @M% p
SHARON BOWER
SECRETARY TO THE BOARD

*Each Child *Each 218§1y *Each Classroom




Application

Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district: Toledo High School

2. Contact information
Name and title: Sharon Bower, Superintendent
Telephone: 360-864-6325
E-mail address: sbower@toledo.k12.wa.us

3. Date of application: 6/4/2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

Our district is in a state of leadership change. We are currently in the hiring process for a
superintendent replacement for the following school year (2015-201 6). A change in
leadership may provide a different focus on high school programs. Teachers at Toledo
High School are currently engaged in ongoing discussions, working through scheduling
changes, and staffing challenges. Specialized programs that include dual college credit,

college and career readiness and upgraded student opportunities need to be given more
consideration.

The new superintendent working closely with administration and staff will be critical to
our continued success. The waiver will provide us needed time to complete this process,
provide improved change, clarify staffing issues, and review are financial obligations
under the new superintendent guidance.

5. Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

*A new Master Schedule needs to be designed to address shared staff between the
High School and Middle School.

*Administrative and staff need more collaboration time to determine a schedule (7 period

day vs. Modified Block vs. AB Block vs. Trimester Block) to best meet our student
needs.

*Further time to develop Personal Pathway Requirements.
*Board deliberation on new graduation requirements.

*Eliminating 4 year Advisory program with credit and develop a non credit High School
and Beyond Plan.

*Research curriculum to align with a change in scheduling program.

Temporary Waiver from High School Graduation Requirements Application
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6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

O Class of 2020
X Class of 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

District led Leadership meetings with principals, teachers, counselor, and patrons.
Parameters of the meetings will include:

Budgeting

Scheduling

Building hours

Curriculum

Staffing configuration

Personal Pathway Requirements

Contract obligations and limitations

Develop plan for loss of Culminating Project

Develop a High School & Beyond Plan for non-credit implementation

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.

—-F_’_m‘:_‘-_n_-—__-:’l-
Temporary Waiver from High School Graduation Requirements Application
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Application
Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district — West Valley School District #363

2. Contact information
Name and title — Jean Marczynski, Assistant Superintendent
Telephone — 509 924 2150

E-mail address — jean.marczynski@wvsd.org

3. Date of application — 6/2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

a. We are requesting the waiver for our high schools
i. Dishman Hills High School
ii. Spokane Valley High School
iii. Spokane Valley Transition School
iv. West Valley High School

West Valley School District is part of a cooperative agreement with local school districts to
educate youth who have not succeeded in traditional high school settings. Currently West Valley
School District is educating approximately 450-500 students who have come to us credit
deficient and with many gaps in their learning. Additionally, these students often have many life
challenges such as; transiency, being teen parents, having no adult support outside of school,
living in poverty, and/or dealing with homelessness, to name a few. Credit deficiencies ensure
that students will need more time to earn credits toward graduation. Adding additional credits
and the time it takes to earn them, will further reduce their chances for graduating from high
school. Rapid implementation of the new career and college ready requirements with this
population would be overwhelming, and possibly devastating, leading to students dropping out
of high school instead of finishing it. However, our concern is not isolated to our alternative
schools. Students who are dealing with significantly adverse life experiences and trauma are
also attending West Valley High School, our traditional comprehensive high school. Therefore,
our reasoning for asking for this waiver is so that we can ensure that we have time to acquire
all the necessary resources (mentioned below) to meet the needs of all our learners, especially
those who are most at risk of dropping out of high school.

5. Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.



NOW, THEREFORE, BE IT RESOLVED THAT THE White Pass School District No.
303, by and through its Board of Directors, adopts resolution No. 03-15 and hereby
requests a waiver from the State Board of Education from implementing the
requirements of WAC 180-51-068 (The Core 24 College and Career Ready Graduation
Requirements for the classes of 2019 and 2020).

Attest: White Pass School District No. 303
Board of Directors: 6 ] || 6

Y

L@OCU/CJ Chaut v
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e Scheduling and staffing for additional courses (specifically art and science)
¢ Adding additional science labs to our schools

e Supporting academic gaps of students (including those caused by social and emotional
issues)

e Supports for meeting all needs of our highly transient populations

6. Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

Class of 2020
___X__ Classof 2021

7. Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

a. Some of the requirements would be added each year with full implementation by
2021.

i. Hire multi-endorsed teachers who will be able to teach a variety of classes —
especially in the areas of science and fine arts.

ii. Increased capability for dual crediting

iii. Increased capability for cross-crediting
iv. Changes in master schedules

v. New curriculum and course offerings

Final step

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or
president of the board of directors and the district superintendent.



WHITE PASS SCHOOL DISTRICT No. 303
LEWIS COUNTY, WASHINGTON

Temporary Waiver from High School Graduation Requirements
Under Chapter 217, Laws of 2014

RESOLUTION No. 03-15

A RESOLUTION OF THE BOARD OF DIRECTORS, WHITE PASS SCHOOL DISTRICT
NO. 303, SUPPORTING THE APPLICATION TO THE WASHINGTON STATE BOARD
OF EDUCATION FOR A TWO YEAR WAIVER FROM IMPLEMENTING THE
REQUIREMENTS OF WAC 180-51-068 (THE CORE 24 COLLEGE AND CAREER
READY GRADUATION REQUIREMENTS).

WHEREAS, the Board of Directors of the White Pass School District No. 303, meeting
May 11, 2015, in Lewis County, Washington, to hold a regular scheduled Board of
Directors meeting; and

WHEREAS, the increase in the number of credits required by the State of Washington to
graduation from high school to 24 credits will require a substantial amount of study and
planning to implement effectively. We need extra time to implement and refine systems
to meet the above state requirement. We need the additional time to effectively allow
students to transition without penalty and assure systems are in place to support
student’s path to graduation; and

WHEREAS, the District is unable to meet the third year of science as we are a small
rural school district with limited staff turnover and fluctuating enrollment. With our
rural location, we would not be able to find a Highly Qualified Science teacher on a 2/7
contract for the one additional course we would need to offer; and

WHEREAS, the extended two years would grant us time to seek the hiring of a Highly
Qualified teacher that could potentially meet the District’s needs and/or grant us time to
assess our current staff’s abilities and potentially add additional certifications; and

WHEREAS, the District has undergone a complete Administrative turnover this year,
and the additional time will allow us to go through a more collaborative process with our
staff to implement the necessary changes with fidelity; and

WHEREAS, the Washington State Board of Education has developed an application
process pursuant to WAC 180-51-068 to allow the district to request a two-year waiver
to delay implementation of the credit requirements until 2021; and

WHEREAS, WAC 180-51-068 requires that the application be accompanied by a
resolution adopted by the District Board of Directors;
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THE WASHINGTON STATE BOARD OF EDUCATION
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Application

Please complete in full. Please identify any attachments provided by reference to the numbered
items below.

1. Name of district: White Pass School District

2. Contact information
Name and title: Chuck Wyborney, Superintendent
Telephone: 360 497 3791 ex4004

E-mail address: cwyborney@whitepass.k12.wa.us

w

Date of application: May 11, 2015

4. Please explain why the district is requesting a waiver to delay implementation of career and
college ready graduation requirements in WAC 180-51-068.

White Pass School District is requesting a waiver to delay implementation of career and college
ready graduation requirements in WAC 180-51-068 for the classes of 2019 and 2020. We are
requesting the waiver for the following reasons:

We are able to meet all of the requirements except the 3" year of science because we are a
small rural school district with limited staff turnover and fluctuating enroliment. Our current staff
mix would require us to drop AP Biology in order to allow all of our incoming freshman to meet
the new science requirements. With our rural location, we would not be able to find a highly
qualified science teacher on a 2/7 contract for the one additional course we need to offer.

The extra two years will help us in two ways. First we will hire smart and take advantage of our
future hiring opportunities and secondly we are looking at existing staff s ability to add
additional certification.

Our district needs extra time to implement and refine systems to meet the new 24 credit
requirements. We need the additional time to effectively allow students to transition, without
penalty, and assure systems are in place to support students path to graduation.

Temporary Waiver from High School Graduation Requirements Application
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Our district is in transition this year with all three new administrators. The additional time will
allow us to go through a more collaborative process with our staff to implement the necessary
changes with fidelity.

Please describe the specific impediments preventing implementation of the career and college
ready graduation requirements beginning with the graduating class of 2019.

The impediments that prevent successful implementation of the career and college ready
graduation requirements are:

As stated above we can meet the Foreign language and art requirements, it is the science
requirement that is in the way at this time. In our location less than full time hires are not
possible, or at least highly unlikely. We would need to offer two additional sections of a third
year in science or drop our two advanced Science courses. We will add science endorsement
preferred to all future job postings and continue to examine other options including CTE
courses that may work.

We have not had time to adequately communicate to parents, students and our community
about how our district plans to meet the new 24-credit graduation requirement. This is a major
change and students will need to be prepared to make career path decisions at an earlier age.
Parents and students need to have clear information available to make wise choices. ‘

Please indicate below the graduating class for which the district will first implement the career
and college ready graduation requirements.

[1 Class of 2020
X Class of 2021

Please describe the efforts that will be undertaken to achieve implementation of the career and
college ready graduation requirements for the graduating class indicated above.

We have work group this summer who are revising the old Navigation 101 materials to better
meet our needs.

Our five year and beyond plan is now completed over a semester in a junior high study skills
class. This course includes additional career research requirements. We feel our students
need to be better informed as they enter High School.

Temporary Waiver from High School Graduation Requirements Application
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