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Accountability Components

Educational accountability systems 
require several components
• Measures of effectiveness

• Goals to guide improvement efforts
• Recognition for exemplary performance, support 

for those needing more help
• Reports with information for policymakers, 

educators, parents



Legislative Mandate
RCW 28A.305.130   Powers and duties—Purpose 

SBE shall adopt/revise performance improvement goals in:
• Reading, writing, science, and mathematics, by grade level
• Academic and technical skills in secondary CTE programs and student 

attendance, as the board deems appropriate.

Goals may be established for 
• Student groups (all, low income, ELL, special education, race/ethnicity)
• School and district graduation rates and dropout reduction goals for 

students in grades 7-12.

SBE shall adopt the goals by rule. 

Prior to implementation, SBE shall present the goals to the House 
and Senate education committees for review and comment.



Current Goals

NCLB’s Adequate Yearly Progress (AYP) measures
are the only goals currently in place.
• “State uniform bars” are annual performance goals in reading

and math at three grade levels through 2014.

• Nine groups must meet the goals at the school & district levels.

• Goals set for graduation rate (high school) and unexcused 
absence rate (elementary/middle schools).

• All goals must be met each year in order for a school/district to 
make AYP.

Prior to NCLB, the only state goal was to improve grade 4 reading 
scores (25% reduction in not meeting standard from 1998 to 2001).



Guiding Principles

Goals should …
• Be reasonable in number
• Be challenging yet attainable
• Be easy to understand
• Rely on available data
• Focus on outcomes for student subgroups as well as for all 

students combined
• Reflect improvement from a group’s own baseline
• Meet legislative intent
• Be consistent with state and federal accountability measures
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Example – Writing, All Students
(Actual state results shown for 1997 to 2009 in grades 4,7,10)
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SPA Feedback
Stakeholders are concerned about establishing 
new goals at this time.
• Federal ESEA reauthorization process may result in a new 

set of goals.
• Accountability Index creates new metrics that need to be 

monitored.
• Too many or conflicting goals will cause frustration and 

confusion.
• Recommended waiting to establish goals until there is more 

information about federal expectations and more clarification 
about using the Accountability Index when determining AYP.

• Will continue discussing topic at April SPA meeting.



College and Career Readiness

Staff recommends focusing on College & Career Readiness 
goals as part of its Strategic Plan and accountability efforts.

• Discussions about the ESEA reauthorization have emphasized a focus on 
college and career readiness. 

• If CORE 24 is the aspiration, SBE needs to emphasize college/career 
readiness.

• It makes sense to consider setting goals that will help students acquire the 
skills and knowledge needed to be successful after graduation.

• Recent studies have concluded that the same set of skills and knowledge 
necessary to be college ready are also those needed to be ready for the 
workforce, so goals can be established in relatively few areas.



Options to Consider

Look at the percentage of students who …
• Complete algebra I by the end of grade 9 (early indicator of HS success)
• Take at least one advanced placement or honors course during the year
• Enroll in a “dual enrollment” program (e.g., Running Start, Tech Prep, any college 

courses offered within the high school system)
• Take a college entrance exam (e.g., SAT, ACT, WA math college readiness)
• Graduate from high school
• Graduate with the credits required to enter a 4-year public higher education 

institution in Washington state
• Attend a 2-year or 4-year college within six months of graduation
• Take remedial courses in either math or English in college
• Complete one year of college credit within one year of high school graduation
• Obtain a credential within one year after completing a career and technical 

education (CTE) program
• Make at least $10/hour within nine months of graduation.



Along the way toward 
college and career 
readiness

Meeting college and 
career readiness

Exceeding college and 
career readiness 

Course completion 
and success 

 Timely credit 
accumulation

 Credit recovery

 Completion of 
college & career 
ready course of study 

 Participation in AP, IB 
and dual enrollment 

Achievement  Performance on 
aligned assessments 
early in high school

 Grades

 Meeting standards 
on anchor 
assessment

 Postsecondary 
remediation rates

 College-level 
performance on AP 
and/or IB exams

Attainment  Graduation  Earning a college-
and career-ready 
diploma 

 Earning dual 
enrollment credits

 Application to and 
enrollment in 
postsecondary

10

Achieve Indicators for College & Career Readiness



State Example: Louisiana
Setting Statewide Performance Goals

– Louisiana’s Board of Education adopted four college & career ready goals

– Example: Goal #2 / Increase Readiness for Post-Secondary Education

11

Measure 2005-2006 
Baseline

2009-2010
Target

2013-2014 Target

% of students graduating 
with LA Core-4 Diploma

58.5 62.5 72.5

% of graduating class with 
ACT score of 18 or higher in 
English and 19 or higher in 
Math

46.1 51.1 58.1



Moving Forward

• Goals should be set in only a few of the above areas.

• Data for other measures can be reported to enhance accountability.
– Data are already available for most measures but are not made public 

because there is no requirement to do so.
– Positive incentives/rewards can be given for exemplary performance.
– SBE can work with OSPI to highlight progress on OSPI and/or SBE Web sites.

• Need Board feedback on how to proceed with selecting some of the 
college/career ready goals.

• Will meet with SPA stakeholders to examine data for these goals and 
discuss options for how to use goals in our accountability efforts.

– Will propose goals for schools and districts to reach in a designated period of 
time (e.g., 25% improvement in the next 3 years).
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