
 

Prepared for the January 2016 Board Meeting  

Feedback Summary of the November 3, 2015 Community Forum 

Thirty-three participants, including five board members and seven staff, attended the November 

community forum in Vancouver. 

School board members, superintendents, principals, and advocates attended the forum. The notes 

below are collected from board members’ notes and one feedback forms. Because many who attended 

the forum were administrators and school board members, the subjects of discussion centered on 

meeting requirements and the complex needs of school districts. Many expressed concerns about the 

following topics (bold and bold underlined items indicate high relative frequency):  

School administration 

 Districts are balancing scheduling, kids’ medical situations (vaccines), and more 

 Meeting 24-credit graduation requirements 

 Teacher shortage – challenges with recruiting 

 Substitute shortage 

 State policies create additionally complex school management 

 Alternative Learning Experience schools – funding and measuring – is difficult 

Racial Equity: 

 Work to better serve needs of kids with diverse backgrounds 

Assessments: 

 Recommend high standards on Smarter Balanced Assessments 

 Stop adding new assessments 

School funding: 

 Keep pushing on McCleary 

 
If you have questions about this feedback summary or future community forums or outreach efforts, 

please contact Stefanie Randolph, Communications Manager, at Stefanie.randolph@k12.wa.us 
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