Title:

As Related To:

Defining Career Readiness

Goal One: Develop and support
policies to close the achievement
and opportunity gaps.

Goal Three: Ensure that every student
has the opportunity to meet career
and college ready standards.

Goal Two: Develop
comprehensive accountability,
recognition, and supports for
students, schools, and districts.

Goal Four: Provide effective oversight
of the K‐12 system.

Relevant To
Board Roles:

Policy Leadership
System Oversight
Advocacy

Policy
Considerations /
Key Questions:







Communication
Convening and Facilitating

What are some key takeaways from the initial results of the Career
Readiness for a Working Washington (CRWW) program that you believe
should help inform state policy on career readiness?
How does the CRWW program define ‘career readiness’? How do you
see career readiness in the context of an overall definition for College
and Career Readiness?
What role does the High School and Beyond Plan play in advancing the
goals of CRWW? What recommendations do you have about the
improvement of High School and Beyond planning in the state?
What is your vision for the next steps of this program?

Possible Board
Action:

Review
Approve

Materials
Included in
Packet:

Memo
Graphs / Graphics
Third‐Party Materials
PowerPoint

Synopsis:

Other

Adopt
Other

As the Board continues to explore strategies for defining and advancing career
readiness in the context of its strategic plan goal 1.B (Develop policies to
promote equity in postsecondary readiness and access), it will learn about a
program run through the state’s Employment Security Department called
Career Readiness for a Working Washington.
The goal of CRWW is to increase the graduation rate, work‐based learning, and
young adult employment. The program has provided small grants to
incentivize school districts and Workforce Development Councils to work with
OSPI, Employment Security, and the state Workforce Board to increase
outcomes on a variety of indicators associated with work‐based learning,
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internships, and the identification of career pathways. The original pilots sites
for the project were Renton, Vancouver, Spokane, Wenatchee, and Yelm.
At its September, 2014 meeting in Wenatchee, WA, board members visited one
of the original funded pilots, called the “Wenatchee Learns Connect Center.”
Materials from that original visit are available in the September, 2014 packet
here.
Mr. Tim Probst, the Director of Workforce Development Initiatives at
Washington State Employment Security Department, will share outcomes from
the first phase of CRWW and discuss key takeaways based on initial experiences
in the pilot sites.
In addition to some basic overview materials describing the CRWW program,
the packet includes several excerpts from a presentation by Dr. David Conley, a
leading researcher on college and career readiness definitions utilized by local,
state, federal entities. Mr. Conley’s PowerPoint slides describe some key
concepts and underlying tensions in the definition of career readiness within
the context of a holistic definition of “college and career readiness” for the
educational system. The full Conley presentation is available in the online
packet.
During his initial 20 minute presentation, Mr. Probst has been asked to speak to
the following questions:






What are some key takeaways from the initial results of the program
that you believe should help inform state policy on career readiness?
How does the CRWW program define ‘career readiness’? How do you
see career readiness in the context of an overall definition for College
and Career Readiness?
What role does the High School and Beyond Plan play in advancing the
goals of CRWW? What recommendations do you have about the
improvement of High School and Beyond planning in the state?
What is your vision for the next steps of this program?
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